
Personnel Asst. IV
Alice Canady

HR Technician II
Reesa Eastman

HR Analyst II
Patania L. Eiland

HR Analyst I
Fred Starling

Recruitment Selection
Background Checks
Drug Screening

Classification Support
Special ProjectsHR Analyst II

Laura Blackley

Performance Management
Policy Coordinator

HR Technician
Candace Tyler

SPA Agencies
Health
Mental Health
Social Services

Coordinator for: 
ADA
FMLA
FLSA
Workplace Violence
Leave
Unlawful Workplace
Harassment
Employee Relations
Backup

Training & 
Development

HR Analyst I
Debbie Carpenter

HR Consultant
Margaret Weaver

Program Management
Policies
Employee Relations
Classification

Records Management
Program Support
Office Management

Coordinator for:
Training Plan
Orientation
Training Calendars
Instructional Design
Training Delivery
Training Monitoring
Communication

Asst. County Manager/
HR Director

James Lawson

Assistant HR 
Director

Julean Self

Human Resources

Salary Administration/
Employment Management

Pay Actions
Pay Polices
Position Control
Survey Automation
Compensation
Reports

Future
Classification 
Position

Maintenance of 
Classification Plan

Office Assistant III
Office Support
Vacant

mailto:jlawson@co.cumberland.nc.us
mailto:jself@co.cumberland.nc.us
mailto:mweaver@co.cumberland.nc.us
mailto:dcarpenter@co.cumberland.nc.us
mailto:lblackley@co.cumberland.nc.us
mailto:ctyler@co.cumberland.nc.us
mailto:reastman@co.cumberland.nc.us
mailto:acanady@co.cumberland.nc.us
mailto:fstarling@co.cumberland.nc.us
mailto:peiland@co.cumberland.nc.us
http://www.co.cumberland.nc.us/human_resources
http://www.co.cumberland.nc.us/jobs
http://www.co.cumberland.nc.us/human_resources/pay_plan.aspx
http://www.co.cumberland.nc.us/human_resources/training.aspx
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